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This presentation will focus on active LGBTQ 
allyship and it’s impact on LGBTQ youth 
mental health and suicidality. Highlighting and 
puing into context the findings of The Trevor 
Project’s 2022 National Survey on LGBTQ 
Youth Mental Health, this session will focus on 
the implications of serving the LGBTQ youth 
community. The conversation will end with a 
discussion of practical applications that can 
be used by all participants to end LGBTQ youth 
suicide. 
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Participants will be able to: 
- Identify unique mental health challenges 
facing LGBTQ young people 
- Utilize current data to understand suicide 
risk and protective factors for LGBTQ young 
people
- Devise strategies for creating a safer and 
more supportive environment for LGBTQ 
young people in their own community



The Trevor Project is the world’s 
largest suicide prevention 

and mental health
organization for LGBTQ 

young people. 

Our mission is to end LGBTQ 
youth suicide — and it is urgent.
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TrevorSpace
World’s largest safe space social 
networking site for LGBTQ youth. 
TrevorSpace.org 

Trevor Programs
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TrevorLifeline
The only nationwide, 24/7 crisis 
and suicide prevention lifeline 
oering free and confidential 
counseling for LGBTQ youth, 
available at 1.866.488.7386.

TrevorChat
A free, confidential, secure service 
for LGBTQ youth to text a trained 
Trevor counselor for support and 
crisis intervention. Text “START” 
to 678-678. 

TrevorText
A free, confidential and secure 
instant messaging service that 
provides live help for LGBTQ youth 
by trained volunteers. Visit 
TheTrevorProject.org/Help. 
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Research
Regular evaluations & surveys ensure 
our services reduce risk of suicide & 
help us learn of the mental health 
issues aecting LGBTQ youth

Advocacy

We work at the local, state, and federal 
levels to advocate for legislation that 
protects the rights of LGBTQ people

Education

We educate adults who interact with 
youth on LGBTQ competent suicide 
prevention, risk detection, and 
response

Trevor Programs



Leading cause of 
death among 
youth ages 10-24

LGBTQ Youth Suicide

2nd 
Seriously considered 
aempting suicide in 
the past year - 
4x more likely than 
their peers

45%
Reported that they 
had experienced 
discrimination based 
on sexual orientation 
or gender ideniy

73%

LGBTQ youth 
seriously consider 
suicide each year

1.8 M
Reported wanting 
counseling from a 
mental health 
professional but were 
unable to receive it in 
the past year

60%
Lower risk of suicide 
when LGBTQ Youth 
have one accepting 
adult in their live

40%
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45% of 
LGBTQ youth 
seriously 
considered 
aempting 
suicide in the 
past year.
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31% of LGBTQ 
youth reported 
having been 
physically 
threatened or 
harmed due to 
their sexual 
orientation
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65% of LGBTQ 
youth reported that 
they have 
experienced 
discrimination 
based on their 
sexual orientation. 
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71% of transgender 
and nonbinary 
youth reported that 
they have 
experienced 
discrimination 
based on their 
gender identity
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LGBTQ youth who have aempted suicide in the past year, comparison 
across those who have ever experienced discrimination



Transgender and nonbinary youth: 

93% said that they have worried about 

transgender people being denied access to 

gender-airming medical care due to 

state or local laws.

91 % reported being worried about 

transgender people being denied access to 

the bathroom due to state or local laws. 
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Why are these misconceptions 
so pervasive?
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What are some of society’s 
misconceptions about LGBTQ 
identities? 

What Do You Think



Allyship
LGBTQ 101



Supporting members of a community 
other than their own.

Allyship must be active (including 
educating yourself), it requires work.

Would the community you ally 
yourself with consider you an ally?

What is Allyship? 
EYEBROW ERE
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Common Language
LGBTQ 101



A collection of physical characteristics and personal mannerisms 
society associates with a particular sex.

Gender
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Someone’s innermost concept of self as masculine, feminine, a blend 
of both, another gender or set of genders, or lack of gender. This is 

not always congruent with their sex assigned at birth or their gender 
assigned at birth.

Gender Identity
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The ways in which a person presents themself to the world through 
hairstyles, clothing, toys, preferences, mannerisms, or other things.

Gender Expression
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A term that describes someone whose gender identity diers from 
the gender they were assigned at birth.

Transgender (Trans)
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A term for people whose gender identity matches the sex or gender 
they were assigned at birth. This is commonly referred to as the 

opposite of “transgender,” and was created by transgender people 
who felt that by not having a word to describe non-transgender 

people, it farther “othered” the transgender community as 
non-normal.

Cisgender
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A term used to describe one’s gender identity as not fiing into a 
binary (man/woman) understanding of gender. People who identify as 

this may express androgyny, gender neutrality, or reject identifying 
their gender entirely.

Genderqueer/Nonbinary
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Commonly defined as paerns of emotional, romantic, and/or sexual 
aractions to another person or people. 

Sexual Orientation
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Commonly used to describe an individual who identifies as a man 
whose aractions are to some other men. This word has previously 
been used as an umbrella term for all LGBTQ people, but the more 

inclusive term is now the “LGBTQ” or “queer” community.

Gay
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Commonly used to describe someone who identifies as a woman, 
whose aractions are to some other women.

Lesbian
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Used to describe an individual who is aracted to more than one 
gender. Individuals who identify as this need not have had equal 

sexual experience with people of multiple genders; in fact, they need 
not have had any sexual experience at all to identify as this.

Historically framed as being aracted to “both” genders, this has 
been reframed to include people who fall outside the gender binary.

Bisexual/Pansexual
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Used to describe someone who experiences lile or no sexual 
araction. While most people who identify this way desire emotionally 
intimate relationships, they are not drawn to sex as a way to express 

that intimacy.

Asexual/Ace
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Refers to someone who is in the process of discovering or exploring 
their sexual orientation or gender identity, and who has not claimed a 

precise identity to use to describe these characteristics. 

Questioning
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Umbrella term used to describe someone who is a sexual or gender 
minority (generally, not heterosexual and/or cisgender). This word  

has  historically been used as a slur against LGBTQ people, but it has 
been increasingly reclaimed by LGBTQ communities and is now used 
by and among some people who are LGBTQ. Note that many folks are 
still not comfortable using this word or being referred to as this word 

so it’s best to mirror language while using this term.

Queer
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Pronouns
LGBTQ 101



Let’s Talk About 
Pronouns



Transgender and nonbinary 

youth who said their pronouns 

were respected by most or all 

of the time aempted suicide 

at half the rate of those whose 

pronouns weren’t respected
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Why Pronouns Maer



Subjective Objective Possessive Reflexive Example

She Her Hers Herself She is speaking.
I listened to her.
The backpack is hers. 

He Him His Himself He is speaking.
I listened to him.
The backpack is his. 

They Them Theirs Themself They are speaking.
I listened to them.
The backpack is theirs. 

Ze Hir/Zir Hirs/Zirs Hirself/
Zirself

Ze is speaking.
I listened to hir.
The backpack is zirs. 

Gender Pronouns
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• People choose which pronouns 
work best for them

• The pronouns a person uses do not 
need to align with any particular 
gender identity or expression

• People may use more than one set 
of pronouns or no pronouns at all

• If you mess up someone’s 
pronouns apologize and move on

Pronouns In Context
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Mirror language when talking to a person about their 
identity

Use the airming exploration technique: 
- “Thank you for sharing that with me. You know, a lot of people 

use (term) in dierent ways. When you say that you identify as 
(term) can you tell me what that means to you?”
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Final Thoughts on Language
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Protective Factors
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Be Kind. Empathy is the best form of 
communication. 

Don’t Make Assumptions

Check your own biases 

Respect Everyone. Period. 
- Your understanding or opinion doesn’t 

dictate respect

Use Inclusive language
- Mirror language
- Being intentional and thoughtful about 

questions we ask or things we say.

Active Allyship
Facilitate Inclusive Pronoun Practices

- Use folks' pronouns correctly and 
consistently.

- Allow space for sharing pronouns in 
meetings.

- Use behind name on virtual platforms
- Email signatures

Educate Yourself
- Look up local resources
- Engage in LGBTQ media (literature, TV 

shows, movies, social media, etc.)
- Aend LGBTQ events (participate as 

appropriate)
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Provide Gender Inclusive Facilities
- Bathrooms
- Changing rooms/locker rooms
- In-patient care spaces

Encourage & Facilitate Self Advocacy
- Amplify LGBTQ voices
- Champion diversity & inclusion  
- Help foster strong connections and 

community
- Promoting positive media 

representation

Speak out against LGBTQ harrassment, 
discrimination, biases, and microagressions. 

Active Allyship

Advocate for Change
-  Company/Organization  Policy

- HR resources
- Facilities
- Non-discrimination Policy

- State & Federal Legislation
- Oppose anti-LGBTQ Legislation
- Support LGBTQ non-discrimination
- Funding and inclusive policy for 

accessible and aordable mental 
health care

- Restricting access to lethal means
 



Where Can I Learn More?



thetrevorproject.org/research/



thetrevorproject.org/resources/


